
TO OBTAIN CONSUMER REPORTS FOR EMPLOYMENT PURPOSES 
Please Read Carefully Before Signing the Authorization 
 

DISCLOSURE 
In considering you for employment and, if you are employed, in considering you for subsequent promotion, 
assignment, reassignment, retention, or discipline, M&W Transportation Co., Inc. (“the Company”) may request and 
rely upon one or more consumer reports or investigative consumer reports about you that we obtain from consumer 
reporting agencies, such as iiX and IntelliCorp Records, Inc. iiX, a unit of ISO Claim Services, Inc., can be 
contacted by mail at 1716 Briarcrest Drive, Suite 200; Bryan, TX 77802; or phone: 800-299-7099; or website: 
www.iix.com. IntelliCorp Records, Inc. can be contacted by mail at 3000 Auburn Dr, Suite 410; Beachwood, OH 
44122; or phone: 1-888-946-8355; or website: www.intellicorp.net. 
 
For explanation purposes: 
• a “consumer report” is a written, oral or other communication of any information by a consumer reporting agency 
bearing on your credit worthiness, credit standing, credit capacity, character, general reputation, personal 
characteristics, or mode of living which is used or expected to be used or collected in whole or in part for the 
purpose of serving as a factor in making an employment-related decision about you. Such information may include, 
for example, credit information, criminal history reports, or driving records; and 
 
•an “investigative consumer report” is a consumer report in which information on your character, general reputation, 
personal characteristics, or mode of living is obtained through personal interviews with your current and/or prior 
employers, neighbors, friends, or associates, or with others who may have knowledge concerning any such items of 
information. In the event an investigative consumer report is requested about you, you are entitled to additional 
disclosures regarding the nature and scope of the investigation requested, as well as a written summary of your 
rights under the Fair Credit Reporting Act (“FCRA”). Under the FCRA, before the Company can obtain a consumer 
report or investigative consumer report about you for employment purposes, we must have your written 
authorization. Before we take adverse action on the basis, in whole or in part, of information in that report, you will 
be provided a copy of that report, the name, address, and telephone number of the consumer reporting agency, and a 
summary of your rights under the FCRA. 
 

AUTHORIZATION 
I have read and understand the foregoing Disclosure, and authorize M&W Transportation Co., Inc. to obtain and rely 
upon consumer reports or investigative consumer reports concerning me. By my signature below, I authorize the 
Company to obtain any such reports and to share the information received with any person involved in their decision 
about me. I also agree that this Disclosure and Authorization in original, faxed, photocopied, or electronic (including 
electronically signed) form will be valid for any consumer reports or investigative consumer reports that may be 
requested about me by or on behalf of the Company. 
 
 
I have the right to make a request to iiX or IntelliCorp Records, Inc, upon proper identification, to request the 
nature and substance of all information in its files on me at the time of my request, including sources of information, 
and the recipients of any reports on me which iiX or IntelliCorp Records, Inc has previously furnished within the 
two year period preceding my request. 
 
I certify that all elements of the personal data I have provided are true, accurate and complete. I understand and 
agree that any omission, false statement, misleading statement, or answer made by me will be sufficient grounds for 
rejection or discharge. 
 
 
 Electronic Signature on the application will serve as the authorization for this report. 
 
 
 
 

http://www.iix.com/


In connection with your application for employment with M&W Transportation Co., Inc. (“Prospective Employer”), 
Prospective Employer, its employees, agents or contractors may obtain one or more reports regarding your driving, 
and safety inspection history from the Federal Motor Carrier Safety Administration (FMCSA).  
When the application for employment is submitted in person, if the Prospective Employer uses any information it 
obtains from FMCSA in a decision to not hire you or to make any other adverse employment decision regarding 
you, the Prospective Employer will provide you with a copy of the report upon which its decision was based and a 
written summary of your rights under the Fair Credit Reporting Act before taking any final adverse action. If any 
final adverse action is taken against you based upon your driving history or safety report, the Prospective Employer 
will notify you that the action has been taken and that the action was based in part or in whole on this report.  
When the application for employment is submitted by mail, telephone, computer, or other similar means, if the 
Prospective Employer uses any information it obtains from FMCSA in a decision to not hire you or to make any 
other adverse employment decision regarding you, the Prospective Employer must provide you within three business 
days of taking adverse action oral, written or electronic notification: that adverse action has been taken based in 
whole or in part on information obtained from FMCSA; the name, address, and the toll free telephone number of 
FMCSA; that the FMCSA did not make the decision to take the adverse action and is unable to provide you the 
specific reasons why the adverse action was taken; and that you may, upon providing proper identification, request a 
free copy of the report and may dispute with the FMCSA the accuracy or completeness of any information or report. 
If you request a copy of a driver record from the Prospective Employer who procured the report, then, within 3 
business days of receiving your request, together with proper identification, the Prospective Employer must send or 
provide to you a copy of your report and a summary of your rights under the Fair Credit Reporting Act.  
Neither the Prospective Employer nor the FMCSA contractor supplying the crash and safety information has the 
capability to correct any safety data that appears to be incorrect. You may challenge the accuracy of the data by 
submitting a request to https://dataqs.fmcsa.dot.gov. If you challenge crash or inspection information reported by a 
State, FMCSA cannot change or correct this data. Your request will be forwarded by the DataQs system to the 
appropriate State for adjudication.  
Any crash or inspection in which you were involved will display on your PSP report. Since the PSP report does not 
report, or assign, or imply fault, it will include all Commercial Motor Vehicle (CMV) crashes where you were a 
driver or co-driver and where those crashes were reported to FMCSA, regardless of fault. Similarly, all inspections, 
with or without violations, appear on the PSP report. State citations associated with Federal Motor Carrier Safety 
Regulations (FMCSR) violations that have been adjudicated by a court of law will also appear, and remain, on a PSP 
report. The Prospective Employer cannot obtain background reports from FMCSA without your authorization. 
AUTHORIZATION: I authorize M&W Transportation Co., Inc. (“Prospective Employer”) to access the FMCSA 
Pre-Employment Screening Program (PSP) system to seek information regarding my commercial driving safety 
record and information regarding my safety inspection history. I understand that I am authorizing the release of 
safety performance information including crash data from the previous five (5) years and inspection history from the 
previous three (3) years. I understand and acknowledge that this release of information may assist the Prospective 
Employer to make a determination regarding my suitability as an employee. I further understand that neither the 
Prospective Employer nor the FMCSA contractor supplying the crash and safety information has the capability to 
correct any safety data that appears to be incorrect. I understand I may challenge the accuracy of the data by 
submitting a request to https://dataqs.fmcsa.dot.gov. If I challenge crash or inspection information reported by a 
State, FMCSA cannot change or correct this data. I understand my request will be forwarded by the DataQs system 
to the appropriate State for adjudication. I understand that any crash or inspection in which I was involved will 
display on my PSP report. Since the PSP report does not report, or assign, or imply fault, I acknowledge it will 
include all CMV crashes where I was a driver or co-driver and where those crashes were reported to FMCSA, 
regardless of fault. Similarly, I understand all inspections, with or without violations, will appear on my PSP report, 
and State citations associated with FMCSR violations that have been adjudicated by a court of law will also appear, 
and remain, on my PSP report. I have read the above Disclosure Regarding Background Reports provided to me by 
Prospective Employer and I understand that if I sign this Disclosure and Authorization, Prospective Employer may 
obtain a report of my crash and inspection history. I hereby authorize Prospective Employer and its employees, 
authorized agents, and/or affiliates to obtain the information authorized above. 

Electronic Signature on the application will serve as the authorization for this report. 
 


